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Code of Conduct
Helmut Diebold GmbH & Co.

At Helmut Diebold GmbH & Co. we place great importance on responsible and legally compliant behavi-
our. This Code of Conduct defines the core values and principles by which we run our company and direct
our daily actions. It ensures that our high standards of sustainability, integrity and ethical business beha-
viour are maintained.

The following guiding principles are the basis for all our business activities and apply to all employees.
They form binding minimum requirements that must be adhered to by each individual.

Compliance with Applicable Law e Compliance with legally established maxi-

Helmut Diebold GmbH & Co. is committed to mum working hours

complying with the laws of the applicable legal e No tolerance of discrimination or unequal
system. treatment

¢ Implementation of ILO conventions as well
as youth and labour protection laws

Ethical Business Conduct ) i } ;
e Compliance with and implementation of the

e Prohibition of corruption, bribery, or any provisions of the Whistleblower Protection
other illegal advantage Act

e Compliance with applicable antitrust and
competition laws Environmental Responsibility

¢ Adherence to the applicable regulations and
laws regarding the handling of personal data
and information (data protection)

e Recognition and protection of intellectual
property

e Documentation of all business transactions
in accordance with legal and internal guide-
lines

e Compliance with export controls and econo-
mic sanctions

e Measures to minimize environmental pollu-
tion and improve environmental protection

e Reduction of consumption and responsible
use of available resources

e Monitoring and review of emissions and
adoption of suitable economic solutions to
reduce them

e Monitoring and documentation of energy
consumption

e Legally compliant handling of waste and ha-
zardous materials, in particular compliance

Social Responsibilit
P y with export bans on hazardous waste

* Rejection of any form of forced labour, ex- e Development and implementation of our
ploitation and child labour own energy concept for climate-neutral pro-
e Guarantee of appropriate compensation and duction at the Jungingen site

compliance with the national minimum wage

It is the responsibility of Helmut Diebold GmbH & Co. and its employees to ensure that the requirements
set forth in this Code of Conduct are fulfilled both in relation to the company and in the respective area of
activity.

Helmut Diebold GmbH & Co.
Goldring-Werkzeugfabrik
www.hsk.com/downloads

Version 1.0
Status: March 2025 Page 1 of 1



